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Faculty Research Awards 
Process at department and faculty level for 2019 awards 

With the continued growth of the Faculty of Medicine and Health Sciences, the Faculty Research Committee, 
Faculty Board and Executive Dean have endorsed the creation of four faculty awards to recognise the research 
achievements of our staff and HDR students each year.  

Recipients of the awards at faculty level each will receive a certificate at a suitable faculty forum in the first 
quarter of 2020.  

OVERVIEW 
Designed to encourage and recognise the efforts of 
researchers of all levels, the faculty’s four annual awards 
are: 
1. Researcher of the Year Award 
2. Best Publication Award 
3. Research (HDR) Student Award 
4. Rising Star Award 

These faculty awards are based on an award model 
developed by the Australian Institute of Health 
Innovation (AIHI).  
Awards will be given at two levels: (1) department-level 
(inclusive of AIHI as a ‘department’) awards, which will 
form the shortlist for the (2) FMHS faculty-level awards. 

TIMING AND PROCESS 
DEPARTMENTAL PROCESS 

Departments will undertake their own internal process to 
allocate the award categories at a department level each 
year. The minimum information to be considered in 
making the decision on award recipients is outlined under 
criteria and eligibility.  

Departments have discretion as to whether they make an 
award in each category each year; an award need not be 
made in each category by each department if that is not 
considered appropriate in a particular year for any reason. 

Decisions on the department awards (or nominees) may 
be made by whatever method the HOD considers 
appropriate. This could range from a decision made solely 
by the HOD to a formal panel decision within the 
department. We would, however, urge all HODs to aim to 
keep the process as streamlined and transparent as 
possible. 

To allow the decision to be made on the faculty awards, 
departments and AIHI must decide on their own 
awardees by early November each year. 

We recommend that quantitative (e.g. publications, 
citations, grants, prizes) and qualitative metrics and 
information be used to inform the decision on the 

department-level awards. To this end, we propose that 
HODs should use key quantitative information drawn 
from Pure as one of the inputs to their decision. The 
Faculty Research Support Team can assist with such 
reports. 

HODs may wish to also seek input from group leaders as 
to potential candidates for the Research (HDR) Student 
Award and Rising Star Award. 

In all categories, the data and performance considered 
should be for the 12 months prior to the date when the 
departmental decisions are made (or data is extracted 
from Pure in support of those decisions).  

All decisions should be made relative to opportunity.  

FACULTY PROCESS 

Each department’s awardee will automatically become 
that department’s nominee for that faculty award, unless a 
department chooses not to nominate for a particular 
award category.  

The collated list of departmental-level award recipients 
will be considered by the Faculty Research Committee, 
which will decide on the faculty-level awardee in each 
category. 

The Faculty Research Committee reserves the right to not 
award a faculty-level award in any year where there are 
insufficient nominations or quality of nominees is not 
considered sufficiently high. 

Departments wishing to nominate their award recipients 
for the faculty-level awards should provide two items for 
each nomination:  

1. The information used in determining the departmental 
award and 

2. The summary of the reason for nominee being 
awarded the department-level award in that category. 
Please ensure that the summary does not exceed 200 
words in length. 

This nomination information should be provided as a 
single attachment for each award category, and in a 
single email, to the Research Support Team 
(fmhs.researchsupport@mq.edu.au) by 12pm Monday 
11 November 2019. The Research Support Team will 
then collate this information and provide it to the Faculty 
Research Committee for consideration prior to, and for 
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discussion at, their November meeting. 

Heads of department and centre directors will be notified 
of the decisions on the faculty awards as soon as possible 
after this meeting. Awards will be announced at a suitable 
faculty function or forum. 

CRITERIA AND ELIGIBILITY 
RESEARCHER OF THE YEAR AWARD 
This award is open to all researchers within the faculty (or 
a department for the department award). It should 
recognise outstanding contribution to research in the 
preceding 12 months. The award may recognise 
contributions across the many facets that go into doing 
quality research; however, not all facets need be included 
in nominating a researcher for this award if performance 
in even just one facet has been especially outstanding. 
Examples of the facets that can be considered, as per the 
promotions criteria, include (but are not limited to): 

• research outcomes, outputs and/or impacts 
(discovery); 

• contributions to integration of research with the heal 
and learn missions of MQ Health (integration); 

• research engagement with industry or other end-users 
(application); 

• leadership within the broader academic and/or non-
academic community (leadership and citizenship);  

• mentoring and development of the next generation of 
researchers (leadership and citizenship). 

PUBLICATION AWARD 
This award should be given to the author(s) of a paper 
that is especially highly regarded that year. For example, it 
might be the most highly cited paper from the department 
for that year, or a paper that received substantial media 
and other attention, or a paper that was published in a 
particularly prestigious journal, or a paper that had some 
other unusual but noteworthy impact. 

RESEARCH (HDR) STUDENT AWARD 
This award recognises HDR students who have made 
outstanding achievements in one or more areas of their 
HDR research. It is open to PhD and second-year MRes 
and MPH students, at the discretion of each department, 
including to students who were awarded their degree 
within the year of the awards (i.e. 2019). Departments 
may wish to consult with their departmental HDR 
coordinator and/or the ADHDR for input on this award. 

RISING STAR AWARD 
This award is to recognize an early-career researcher who 
has achieved something out of the ordinary in the last 12 
months and is on promising trajectory. To be eligible, the 
researcher must be within five years of PhD award 
(adjusted for career interruptions according to the ARC 
definition1).

 

 
1 As per the ARC definition for career interruption (e.g. for DECRA and 
FT applications), up to three months disruption may be claimed per 
international relocation. Otherwise, a period commensurate with the 
interruption can be claimed for: (1) carer’s responsibilities, (2) extended 

illness or disability, (3) maternity or parental leave, (4) unemployment, 
and/or (5) non-research employment not concurrent with research 
employment. 
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