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Faculty of Science and Engineering Research Productive Definition 
 
The Macquarie University Strategic Research Framework 2015-2024 outlined the goal to 
Accelerate world-leading research performance, specifically to increase the number and 
proportion of research-productive staff. Each faculty has been asked to develop a definition of 
Research Productive to sit alongside the University’s definition of Research Active.  
 
Research Active 
The University’s formal Research Active definition is generally used for purposes including but 
not limited to: 

1. Qualification for OSP 
2. Qualification to be on the supervision register 
3. Qualification for some internal research funding 
4. A standard for external examiners of research theses.  

It should be noted that the Research Active definition is a minimum common standard.  
 
Research Active Definition: to be regarded by Macquarie University as “research active” a 
staff member must be a contributor or co-contributor to at least five peer-reviewed 
(weighted) research outputs in the past five years1.   
 
Research Productive 
The above definition of research active is based solely on publications and sets a common 
minimum standard to indicate whether staff are actively engaged in research. In line with the 
Strategic Research Framework 2015-2024, staff in the Faculty of Science and Engineering 
should aim to be more than just active in research, but also productive, meaning producing 
publications, attracting research grants and being active in HDR supervision.  To enhance the 
Faculty’s performance in research across these areas, the Faculty has incorporated all three 
measures (publications, grants and HDR supervision) into a definition of research productive. 
The Faculty's research productive definition also recognises that research performance should 
increase across the academic levels. 
 
To be considered Research Productive, staff in the Faculty of Science and Engineering are 
expected to achieve the required performance in at least two of the three areas of Research 
Productivity: Publications, Research Grants and HDR supervision, as outlined in the tables 
below. Staff should aim to meet these minimum standards, but we expect that many staff 
would aim to exceed these benchmarks. Indicative measures which reflect high productivity 
are also provided for reference.  
 
In line with the goals set out in the Strategic Research Framework: 2015-2024, staff are to 
incrementally aim to meet the Faculty of Science and Engineering definition of research 
productive by 2024.  
 

                                                        
1 The formal definition of Research Active, can be found here: 
http://www.research.mq.edu.au/current_research_staff/forms_templates_and_useful_information 
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1 Publications 
 Research 

Active2 
Research 

Productive 
High 

Productivity 
Notes 

A/lecturer        
A 

1 1 >1 Lead or co-author 

Lecturer             
B 

1 1.5 3 Mix of lead and co-authored 

Senior Lecturer 
C 

1 2 3.5 Mix of lead-, senior- and co-
authored 

A/Professor      
D 

1 3 5 At least 2 as senior author 

Professor          
E 

1 4 >7 At least 3 as senior author 

All numbers are three year averages (5xA1 +B1 + C1 + E1). Sole-author papers, and papers for 
people in the Departments of mathematics and statistics will count as two for the Research 
Productive definition.  
To maintain quality it is expected that 30% of publications are in the top 25% of journals in the 
relevant discipline ranking (eg ISI, CORE) 
Research  Only staff are expected to exceed the above averages by 30% and to have 50% of 
their journal publications in the top 25% quality ranking.  
 
 
 
2 Research Grants 
 Research Productive High Productivity 
A/lecturer          A Attending grant writing courses Applying for external funding 
Lecturer             B 1  small grant or 1 large grant with 

senior colleagues 
1  small grant or 1 large grant with 

senior colleagues 
Senior Lecturer C 1  small grant or 1 large grant with 

senior colleagues 
2  small grants or 2 large grants 

with senior colleagues 
A/Professor       D 1 large grant to sustain research of 

international standing 
2 large grants to sustain research of 

international standing 
Professor           E 1 large grant to sustain research of 

international standing 
3 large grants including major 
funding schemes eg Centres 

All numbers are the average number of external grants held each year over a three year 
period (each CI can count the full grant equally).  
small <$60k, large ≥ $60k (a combination of small grants to this value could also count as one 
large grant).   
Research Only staff: small <$80k, large ≥ $80k or a research fellowship 
 
 

                                                        
2 The formal definition of Research Active, is based on a five year period 
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3 HDR Supervision & Completion 
 Research Productive High Productivity 
A/lecturer        A HDR Training Co-supervision 
Lecturer            B co-supervisor of 1  MRes or 1 PhD 

candidate 
Primary supervisor of 1  MRes 
candidate or 1 PhD candidate 

Senior Lecturer C Supervision of 1 HDR candidate Primary HDR supervisor of 2 HDR 
candidates 

A/Professor       D Supervision of 2 HDR candidates Primary supervision of 3 HDR 
candidates 

Professor           E Supervision of 3 HDR candidates Primary supervision of 4 HDR 
candidates 

All numbers are HDR candidates per year averaged over three years.  
On average staff at all levels are expected to complete 30% of their expected HDR load each 
year.  
Research Only staff have the same HDR supervision expectations as Teaching and Research 
staff.  
Staff in the departments of Mathematics and Statistics at levels D & E are expected to 
supervise at least 1 HDR candidate per year averaged over a three year period.  
 
Notes 
In exceptional cases, the Dean may, at their discretion deem a staff member to be research 
productive.  
 
Research productivity standards for staff with lower than 0.4FTE research workload allocation 
will be adjusted pro-rata. 
 
 


