
Excellence Awards| Faculty of Science and Engineering | Macquarie University              Page 1 of 7 
             

 
  

FSE EXCELLENCE AWARDS │ PROTOCOL  
 
1 PURPOSE  
The Faculty of Science and Engineering Excellence Awards were established to recognise and celebrate 
the outstanding achievements and contribution of staff and students to Faculty and University activities. 
 
Associated documents 

• MQ Academic Staff Awards 
• MQ Vice-Chancellor’s Staff Excellence Awards for Professional Staff 

 
2 DEFINITIONS 
Commonly defined terms are located in the University Glossary.  
 
3 PROCEDURE 
 
3.1 Award  
Recipients receive a certificate and $1,000* (pro-rata if awarded to a team). Awards will be presented in 
early December and acknowledged on the Faculty website. 
 
*Excludes recipients of Excellence in Higher Degree Research (Student Award), and Excellence in 
Sessional Teaching Awards who receive a $300 Gift Card (via GiftPay). 
 
3.2 Categories 
At least one award will be available each year, for an individual or team, in the following categories: 
 

• Awards for Research   
o Early Career Researcher          
o Excellence in Higher Degree Research (Student Award) 
o Excellent Research                          
o Excellence in Research Innovation, Partnership & Entrepreneurship 
o Excellence in HDR Supervision       
o Excellence in Research Leadership 

• Awards for Teaching  
o Teaching Excellence 
o Excellence in Early Career Teaching 
o Excellence in Learning Innovation 
o Excellence in Sessional Teaching 
o Educational Leader 

• Award for Academic Excellence 
• Award for Excellence in Support of Colleagues 
• Awards for Operational Excellence 

o Professional Excellence   
o Technical Excellence 
o Project Excellence 

• Award for Leadership and Citizenship 
• Award for Leadership in Inclusion (Equity and Diversity) 
• Award for Inter-Departmental Collaboration 
• Executive Dean Award for Outstanding Leadership / Citizenship / Contribution 

  

https://staff.mq.edu.au/work/development/academic-staff-awards
https://staff.mq.edu.au/work/development/staff-excellence-awards
http://www.mq.edu.au/glossary/search
http://from.mq.edu.au/MT0X1j0aUC7D200Xm0qB0Y0
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3.3 Eligibility  
For all Awards (except Excellence in HDR, Excellence in Sessional Teaching, Student-nominated Award, 
and Executive Dean Awards) staff must meet the following eligibility criteria: 
• have been employed at MQ Faculty of Science and Engineering for at least 2 years full-time equivalent 
• have not received the Award (in the same category) in the preceding 3 years  
• demonstrate an active annual leave management plan (it is expected that staff will not have more than 

20 Annual Leave days at any time)  
 
Excellence in Higher Degree Research (Student Award)  
Open to MRes 2nd Year and PhD students enrolled in the Faculty of Science and Engineering. 
 
Excellence in Early Career Teaching  
Open to staff with no more than 5 years’ teaching experience in higher education institution(s). 
 
Excellence in Sessional Teaching 
Open to casual or fixed term academic staff who supported the coursework teaching activities of the 
Faculty in Session One or Two in the year of Award. This includes fixed term research staff who choose to 
contribute to teaching. 
 
Academic Excellence 
Academic staff undertaking a nominal 40:40:20 role (Research:Teaching:Service). 
 
Executive Dean Award 
Awarded at the discretion of the Executive Dean to MQ staff or associates (individual or team). 
 
 
3.4 Excellence Criteria 
 
Awards for Research 
Nominators should refer to 3.7 Assessment Guidance below. 
 
A written statement of no more than one A4 page in 12-point font with reference to the category description: 
 
Excellent Research 
Should include the creation and application of research outcomes, the discovery of new knowledge or the 
use of existing knowledge in a new and creative way to generate new concepts, methodologies and 
understanding. The research should take the form of a significant and novel advance which has the 
potential to deliver significant benefits to Australia and/or globally. The research should have been 
conducted at Macquarie University within the last five years. Individuals and teams are eligible to apply for 
the award.  
 
Excellence in Higher Degree Research Supervision 
Outstanding Higher Degree Research (HDR) supervisors who enable our HDR candidates to achieve their 
highest potential. Supervisors should indicate impact, how they sustain high performance, and how this can 
contribute to high quality outputs.  Also, note discipline area weighted to opportunity to attract HDR 
students.  
 
Early Career Researcher 
Outstanding performance in research by an early career researcher who is within five years post-
completion (formal award) of their PhD or MPhil degree. Award date after 1 December 2017. For nominees 
whose work has been realised over a period longer than five years from PhD award due to career 
disruption (pregnancy; major illness; or carer responsibilities), the nominator/s must address this in the 
entry documentation citing the circumstances of career disruption and demonstrating that the nominee has 
completed the work within a period of no more than five years FTE (full-time equivalent) research activity.  
 
Excellence in Higher Degree Research (Student Award) 
Outstanding research undertaken by a current higher degree research candidate. The research activity can 
be in any field and must have been developed at Macquarie University in the past four years. The award 
recognises excellence in scholarly research, the creation and application of research outcomes, the 
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discovery of new knowledge or the use of existing knowledge in a new and creative way to generate new 
concepts, methodologies and understanding.  
 
Excellence in Research Leadership 
Researchers who are on a path to becoming research leaders at Macquarie University. Outstanding and 
inspiring research leaders engage with a broad research agenda; attract, motivate, develop and lead fellow 
researchers and research students; and attract significant external funding support in order to build 
research capacity. Nominees must be more than five and less than 15 years post-completion/formal award 
of their PhD or MPhil degree and show evidence of being both a leading researcher and a research leader. 
 
Excellence in Research Innovation, Partnership and Entrepreneurship 
This award is to recognise and reward excellence in research innovation, partnership, commercialisation, 
translation and entrepreneurship at Macquarie University. This award encourages the development of 
productive external research collaborations. Competitive nominations will involve significant engagement 
with external parties, the attraction of major contributions from partners, and evidence of practical uptake, 
adoption and real-world impact of Macquarie research outputs. Awardees will be able to demonstrate their 
qualifications as leaders in research innovation in their field and be able to support this in the nomination 
with evidence and demonstrated use by end users.  
 
Awards for Teaching 
Nominators should refer to 3.7 Assessment Guidance below. 
 
Teaching Excellence 
This award recognises staff for their excellence in teaching and support of learning and the impact they 
have on influencing, motivating and inspiring students to learn. To apply for this award please submit a 
written statement of no more than one A4 page in 12-point font addressing two (2) of the following criteria:  

• Fostering transformative learning (including learning experiences, learning resources, learning 
spaces, and aiding students from equity and other demographic subgroups) that engages, supports, 
guides and inspires students to learn.  

• Implementing scholarship informed approaches to learning and teaching.  
• Designing and implementing student-centred formative and summative assessment tasks and 

feedback to inform learning. 
• Encouraging and enabling others to enhance their approaches to learning and teaching. 
• Contributing to the enhancement of learning and teaching at the unit and/or course level, including 

creating engaging learning environments and assisting students from equity and other demographic 
subgroup categories. 

 
Excellence in Early Career Teaching 
This award recognises staff for their quality teaching and support of learning and the impact they have on 
influencing, motivating and inspiring students to learn. To apply for this award please submit a written 
statement of no more than one A4 page in 12-point font addressing two (2) of the following criteria:  

• Designing and implementing transformative learning that motivates, supports, guides, and inspires 
students.  

• Implementing scholarly approaches to learning and teaching.  
• Designing and implementing student-centred formative and summative assessment tasks that are 

aligned with student learning outcomes and provide appropriate and timely feedback to inform 
learning.  

• Contributing to the enhancement of learning and teaching at the unit and/or course level, including 
creating engaging learning environments and assisting students from equity and other demographic 
subgroup categories.  

  
Excellence in Learning Innovation 
In the context of this award, ‘innovation’ is defined as creating approaches to teaching that result in 
improvements in student learning. Fraser (2019) defines it: “an innovative teacher is identified as more than 
just one who uses a new or significantly improved technique for teaching and learning, but rather s/he is 
committed to the goals or philosophy of improving the quality of student learning through innovation” (p 
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1374)1. This award recognises the development and implementation of innovations that improve learning, 
teaching, or assessment to enable, motivate, support, and inspire students to learn.  To apply for this award 
please submit a written statement of no more than one A4 page in 12-point font addressing the following: 

• Innovation that enhances one or more of the following: 
o student learning, 
o the learning environment, 
o assessment and feedback, 
o or student support  

And addressing one of the following:  
• Evidence that the innovation(s) directly or indirectly, enhances student learning, student 

engagement and/or the overall student experience.  
• Evidence that the innovation(s) has benefited students, staff, and/or the institution, consistent with 

the purpose of the innovation(s). 
 
Excellence in Sessional Teaching 
This award recognises sessional or fixed term teaching staff for their approaches to teaching and support of 
learning that influences, motivates, and inspires students to learn.  
To apply for this award please submit a written statement of no more than one A4 page in 12-point font 
addressing two (2) of the following criteria: 

• Fostering student engagement through transformative learning experiences.  
• Inspiring, motivating, and guiding students and providing useful and empathetic advice.  
• Integrating assessment and feedback strategies to promote and enhance student learning.  
• Contributing to the enhancement of learning and teaching at the unit and/or course level. 

 
It is recommended that applications for this award be informed by input from Faculty Educational Services 
staff, unit convenors and/or through peer/student nomination. 
 
Educational Leader 
This award recognises educational leadership that has influenced and enhanced learning and teaching 
and/or student experience. To apply for this award please submit a written statement of no more than one 
A4 page in 12-point font addressing two (2) of the following criteria: 

• Leading the enhancement of curriculum design, development, and/or implementation 
• Designing and implementing curriculum which embeds academic and digital literacy, career, and 

employability skills, and/or other literacies, such as internationalisation and intercultural 
considerations, sustainability, and Indigenous perspectives. 

• Supporting colleagues’ professional learning and contributing to learning and teaching professional 
development activities. 

• Innovations in coordination, management, support and leadership of educational activities and 
initiatives 

• Conducting and disseminating learning and teaching scholarship. 
• Involving students as partners and co-creators in learning. 
• Leading scholarly evaluation of learning and teaching to enhance student outcomes across 

program, discipline, and/or institutional boundaries 
 
 
Award for Academic Excellence 
Outstanding performance in each of the areas of research, teaching and service, including: 

• achieved and maintained research productive status for the previous 3 years 
• have an exemplary record of teaching over the previous 3 years as evidenced by development of 

initiatives, excellent scores in LETs, or student or peer feedback 
• over a 2-year period – led a key committee at Department/School/Faculty/University level, directed 

a course, or developed a major initiative associated with outreach or student experience 
 
                                                      
1 Sharon Fraser (2019). Understanding innovative teaching practice in higher education: a framework for 
reflection, Higher Education Research & Development, 38(7),1371-1385. DOI: 
10.1080/07294360.2019.1654439 
 

https://staff.mq.edu.au/intranet/science-and-engineering/information-about/for-researchers/documents/Research-Productive-Definition-FSE-Final.pdf
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Award for Excellence in Support of Colleagues 
Such as: 

• demonstration of leadership, organisation and of colleagues above and beyond normal duties, 
assisting colleagues to reach new heights of excellence in research or teaching or service 

 
Awards for Operational Excellence (professional staff only) 
Nominators should refer to 3.7 Assessment Guidance below. 
 
Professional Excellence and Technical Excellence 
Exceptional performance is defined as: 

• Above and beyond the normal requirements of the role 
• Serves the strategic objectives of the Faculty or University 
• Demonstrates a commitment to service and engagement 

 
Project Excellence (team award only) 
Exceptional performance is defined as: 

• Above and beyond the normal requirements of the role  
• Delivery of a substantial project (3 months+) on-time, in scope and in budget 
• Demonstrates excellence in project management in terms of stakeholder engagement, user 

acceptance, communications, collegial approach 
 
Award for Leadership in Inclusion (Equity and Diversity) 
Outstanding service and contribution to the University’s aspiration to embrace, enhance and celebrate 
diversity at all levels; and be a leader in equity, diversity and inclusion for staff, students and the broader 
community. 
 
Award for Leadership and Citizenship 
Outstanding service and contribution to University strategy and business through administrative and 
leadership roles, and to the broader academic and non-academic community. 
 
Award for Inter-School Collaboration (team award only) 
Outstanding success in collaborating across departments to achieve significant improvements in the core 
areas of teaching, research, administration and technical services, demonstrated by, for example: 

• implementation of administrative or technical best practice in two FSE Schools 
• development and implementation of shared technical resources 
• establishment and integration of communities of practice  
• development and implementation of teaching resources that support the Faculty or University 

strategy for learning and teaching, such as employability resources for students 
• development and implementation of programs or activities that facilitate the inter-disciplinary 

interaction of HDR students 
• establishment of a mentor program for early career academics in areas of research focus such as 

cyber security 
 

3.5 Nomination process  
Nominations are to be made on the relevant Faculty of Science and Engineering Excellence Awards 
Nomination Form and endorsed by the Head/Dean of School.  
 
Previously unsuccessful nominations are encouraged to re-submit.  
 
Unsuccessful nominations submitted in the current calendar year for the Macquarie University Awards as 
listed under Purpose (above) are automatically considered for an FSE Excellence Award in the same year. 
 
Nominations should include, as ONE pdf:  
• Current CV in 12-point font for all nominees; plus a link to PURE profile for Research Award categories  
• A statement of no more than one A4 page in 12-point font addressing the relevant excellence criteria 

defined under 3.4 – template available 
• Supporting material of no more than two A4 pages – may include website (URL), YouTube video, AV-

recording, etc 

https://staff.mq.edu.au/intranet/science-and-engineering/faculty-awards,-schemes-and-procedures/documents/FSE-Excellence-Awards-Statement-Template.pdf
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Nominations close with the Head/Dean of School at 5pm on the first Friday in November, and with the 
Executive Dean on the second Friday in November.  
 
3.6 Assessment process  
At a minimum, the panel will comprise the Executive Dean, Faculty Executive Director, and: 

• for the Awards for Research, the Deputy Dean Research & Innovation (or delegate), Associate 
Dean Innovation (or delegate), one Head of School 

o Associate Dean Research Training & Performance participates in the panel for HDR 
Supervision and HDR (Student Awards) 

• for the Awards for Teaching, the Deputy Dean Education & Employability (or delegate), A/Dean 
Curriculum and Learning (or delegate), Associate Dean Learning Innovation (or delegate), one 
Head of School. Note that the DDEE (or delegate) will convene a panel to review nominations and 
provide a ranking to the Panel 

• for the Awards for Operational Excellence, the Head of Faculty Operations, Head of Technical 
Operations, Head of Educational Services, one Head of School, one School Manager 

 

1. Complete FSE Excellence Award Nomination Form via Smartsheet 
2. Attach documentation as specified at 3.5 
3. Submit via Smartsheet for HoS / HoD endorsement by 5pm on Friday 4 November 2022 
4. Head of School/Department/Unit completes Statement of Endorsement by 5pm on Wednesday 9 

November 2022 via Smartsheet workflow 
5. Assessment completed by panel, chaired by the Executive Dean 
6. Communication of recipients in early December 

 
 
3.7 Assessment guidance 
Teaching Excellence 
The panel will take into account the:  

• extent to which the claims for excellence are supported by formal and informal evaluation 
• extent of creativity, imagination and innovation, irrespective of whether the approach involves 

traditional learning environments or technology-based developments 
• information contained in student questionnaires, references, and selected teaching materials 

submitted by the nominee 
• extent of dissemination of work through seminars, department / faculty staff development exercises 
• evidence of the application of ideas outside of unit / classroom.  

 
Excellent Research 

• Originality: how the research is original.   
• Discipline/scientific specific rigour: the discipline/scientific specific rigour of the research, including 

evidence that the research has undergone peer review. 
• Potential impacts: potential impacts and wider benefits of the research. 

 
Excellence in Higher Degree Research Supervision 

• An outstanding track record in Higher Degree Research supervision, and discipline weighted to 
opportunity evidence to attract HDR students.  

• Support for the development of students as researchers, including impact assessment of research. 
• Support and evidence for students' career development.  
• Contribution to the development of excellent supervision practices within FSE. 

 
Early Career Researcher 

• Originality: how the research is original. 
• Discipline/scientific specific rigour: discipline/scientific specific rigour of the research, including 

evidence that the research has undergone peer review.   
• Potential impacts: potential impacts and wider benefits of the research. 

 

https://app.smartsheet.com/b/form/005766b345fc4942be3faa3d0158dfa6
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Excellence in Higher Degree Research (Student Award) 
• Originality: how the research is original. 
• Scientific rigour: the scientific or discipline specific rigour of the research, including evidence of 

peer-review.  
• Potential impacts: the potential impacts and wider benefits of the research. How is it a significant 

and/or novel advance in research which has the potential to deliver significant benefits to Australian 
and/or international communities. 

 
Excellence in Research Leadership 
Criteria used to identify a Leading Researcher: 

• Leadership of a coherent and independent research program. 
• Sustained record of high-quality outputs. 
• Peer esteem measures. 

Criteria used to identify a Research Leader: 
• Track record of ongoing mentoring of Early Career Researchers (ECR) and Higher Degree 

Research (HDR) candidates.   
• Influencing research strategy and participating in research governance at Macquarie University.   
• Influencing research strategy nationally or internationally.    

 
Excellence in Research Innovation, Partnership and Entrepreneurship 

• Innovation: how the research is innovative.  
• Partnership: partnership and collaboration with external parties.  
• Impacts and implementation: impacts and wider benefits of the research.  

 
Professional Excellence and Technical Excellence 

• Nominations should include specific examples of how the staff member performed above and 
beyond the normal requirements of the role to serve the strategic objectives of the Department, 
Faculty or University.  

 
4 FURTHER INFORMATION 
For further information please contact: Meredith Hallgren, Head of Faculty Operations – Faculty of Science 
and Engineering E: meredith.hallgren@mq.edu.au, T: +61 2 9850 8319  
 
 
5 NOTES 
5.1 Implementation Officer Executive Director, Faculty of Science and Engineering 

5.2 Approval Authority / Authorities Executive Dean, Faculty of Science and Engineering  

5.3 Date Approved 2 September 2018 

5.4 Date of Commencement 2 September 2018 

5.5 Date for Review October 2023 

5.6 Amendment History V2-2019 Awards; V3-2020 Awards; V4-2021 Awards; V5 2022 
Awards 

 

mailto:meredith.hallgren@mq.edu.au
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