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The advent of ERA requires individual staff to think strategically about the best ways 
to develop their individual track records through dissemination of research in quality 
publication outlets. It also requires HoDs (through the PDR process) and research 
mentors to provide careful and timely advice to staff about publishing.  

Whereas the emphasis in HERDC1 is on quantity of publications, the emphasis in 
ERA is on quality. There is a clear connection between the performance of a 
discipline in ERA rankings and the overall quality of research submitted by individual 
staff in that discipline. For this reason, it is crucial that individual staff should aim to 
submit their publications to the highest quality publication outlets in their sub-
disciplinary fields. It is also crucial that staff should avoid publishing their research 
in marginal or disreputable publication outlets. This is not only detrimental to an 
individual’s research track record, it also has a negative impact on the discipline as a 
whole in ERA rankings.  

The emphasis on quality does not mean, however, that there are no publication 
performance expectations of staff at different academic levels. This document sets 
out these expectations and provides advice about quality standards for staff in the 
Faculty of Arts.2  

NOTE: The Faculty criteria for Research Active Status provide threshold standards 
which are used to determine whether or not a staff member counts as Research 
Active. The expectations set out in this document are not threshold standards but 
indicate reasonable average publication rates for staff at different levels. These 
expectations need to be understood in relation to discipline specific publication 
norms and practices.  The research opportunities available to individual staff should 
also be taken into consideration, especially any circumstances which may have a 
demonstrable impact on a staff member’s ability to meet these expectations, e.g. a 
period of illness, personal disruptions, or major academic management 
responsibilities.  

Publication Expectations for Academic staff in teaching and research positions: 

Level A:   An average of 1 x B1 or C1 publications per annum 

Levels B & C: An average of 1-2 x B1 or C1 publications per annum or 1 x A1 
publication over a 4 year period 

                                                           
1 The HERDC specifications can be found at: https://staff.mq.edu.au/research/project-
management/systems-and-data-management/2015-HERDC-specifications.pdf  
2 NOTE: a separate set of guidelines for creative works is being developed. 
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Levels D & E: An average of 2-3 x B1 or C1 publications per annum or 1 x A1 
publication over a 3 year period 

Publication Expectations for Academic staff in research intensive positions (eg. 
MQRF, DECRA, Future Fellowships) 

Level A:   An average of 2 x B1 or C1 publications per annum 

Levels B & C: An average of 3 x B1 or C1 publications per annum or 1 x A1 
publication over a 2-3 year period 

Levels D & E:  An average of 4 x B1 or C1 publications per annum or 1 x A1 
publication over a 2 year period 

Meeting these publication expectations requires that you plan your research carefully 
each year. You should use the PDR process to set publication goals for the year ahead 
and to work out a timetable to assist you to meet these goals. Presenting a conference 
or seminar paper can be a good way of setting yourself an initial deadline for 
completion of a draft. However, it takes a lot of work to develop a quality journal 
article from a conference paper. Plan out the time required for this process and 
ensure that you obtain plenty of peer feedback to assist you in the revision process.  

Note: The Faculty does not support E1 publications, as these do not enhance the 
Faculty’s performance in ERA. From 2013 onwards these WILL NOT COUNT in 
determining research active status. Although the Faculty does encourage and support 
(through the Faculty Research Travel Scheme) presentation of conference papers, 
staff are expected to use peer feedback from conference presentations to develop a 
journal article (C1) or book chapter (B1) with a prestigious publisher. 

Quality of Publication Outlets - Journals 

• Aim for high quality peer-reviewed international journals with illustrious 
editorial boards and high rejection rates. Even if your paper is rejected first 
time around, use the reviewer reports to make substantial revisions and then 
send it out again to a different journal.  

• If your research is primarily Australian-based, aim for high quality peer-
reviewed national journals that are widely recognized within the discipline. 
Avoid local journals with small readerships and questionable reviewing 
practices or which happen to be edited by friends or colleagues.  

• If you publish in a new journal which is not listed on the ARC's Excellence in 
Research for Australia (ERA) latest available journal list, make sure the peer-
review process is rigorous, the editorial board are recognised experts in their 
field, and explain why this is the best journal for your publication; e.g. it is the 
only journal in an emerging field, or it presents a new approach to an existing 
discipline.  

• Beware of publishing regularly in Macquarie-based journals. This does not 
impress ERA assessors. 

• Beware of publishing too much in journals (even international journals) with 
which you have a strong association (e.g. as editor, associate editor).  
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• To maintain your publication track record, you should aim to always have at 
least one article (or book chapter) which is currently submitted and in the 
peer review cycle.  

Quality of Publication Outlets – Books, Edited Books, Book Chapters 

• Aim for top tier academic presses with rigorous peer review processes. Even if 
it takes longer to get your book published, the peer review process will 
substantially improve the quality of your book. Moreover, books published by 
quality publishers usually have greater academic impact.  

• DO NOT publish unrevised versions of your PhD thesis with publishers who 
“publish” PhD theses as “print on demand” single copy books (e.g. Lambert 
Academic Publishing, CDM Verlag, VDM Publishing, Dr Muller and Intech). 
These so-called “books” are not peer reviewed, not even copy-edited or 
proofed and having them on your CV can be DETRIMENTAL to your research 
track record. Staff should note that the library no longer counts 
these as commercial publishers for HERDC purposes and that 
books published by these publishers will not attract any HERDC 
points.  

• It is also a good idea to avoid publishers who accept barely revised PhD theses 
or solicit A3 edited books based on barely revised papers from conferences or 
workshops. Publishers who have this reputation include Cambridge Scholars 
Publishing, Edward Mellen and Peter Lang. Early career researchers who 
want to publish from their PhDs are better advised to revise chapters of their 
theses for publication as journal articles in quality peer reviewed journals. 

• Edited books (A3) are important publications in some disciplines, even 
though they do not attract HERDC points. However, editing a high quality 
book with a prestigious publisher involves a huge amount of work. To ensure 
that this work counts for something in both HERDC and ERA assessment 
processes, ensure that as editor you write a substantial scholarly introduction 
and/or a chapter for the book.  

• Edited books should be peer reviewed, either at the book proposal stage or 
subsequent to the submission of the manuscript. If you are asked to 
contribute a chapter to an edited book, find out what the peer review process 
for the book will be. You should at least expect that the editor(s) will provide 
substantive peer review feedback on your chapter. 
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